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Group Financial Manager. Job Title:
Finance. Division:

Accounting team Immediate Subordinates:

ort accurate financial results. Job Purpose:

Duties & Responsibilities:

| Main Duties:

ing, coaching, counseli+, disciplinary, and communication programs; planni itoring, appraising, and reviewing job contributions; planning and reviewing compensation strategies. | -
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itributing financial and

accounting information, analysis, and recommendations to strategic thinking and direction; establishing functional objectives in line with organizational objectives.

tical measurements; det

ermining production, productivity, quality, and c -service strategies; designing systems; accumulating resources; resolving problems; implementing change.

and expansion prospects

h

; analyzing organization operations; identifying opportunities for improvement, cost reduction, and syst: nt; acc lating capital to fund expansion.

Develops financial strategies by forecasting capital, facilities, and staff requirements; identifying monetary resources; developing action plans.

Monitors financial performance by measuring and analyzing results; initiating corrective actions; minimizing the impact of variances.

Maximizes return on invested funds by identifying investment opportunities; maintaining relationships with the investment community.

Reports financial status by developing forecasts; reporting results; analyzing variances; developing improvements.

1aining aware of new re

sulations; participating in educational opportunities; reading professional publications; maintaining personal networks; participating in professional organizations.

Accomplishes finance and organization mission by ¢ ing related results as needed.

Administrative Duties:

Participate from the section side, with HR in the selection of departmental staff.

Motivate and train the section staff.

Review performance of staff and determine consequent training needs.

Monito

r attendance and punctuality of department staff and coordinating with HR on the D D D D D D D D D D D suitable corrective behavioral acti

n te be taken.

Person Specifications:

Education:

Bachelor’s degree in Finance/ Accounting

Qualified Chartered Accountant

Languages:

Excellent in spoken/written English

Experience:
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15 years of finance/ accounting/ auditing experience. -

Functional

oo

Financial Management. -

Strategic Planning -

Quality Management -

Forecasting -

Controls & procedures -

Technical accounting -

Behavioral

Management -

Staff development | -

Leadership -

Analytical

o)

Organized -

Time Management -

Problem Solving/Analysis. -
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